Approved For Release 2001/07& 2: CIA-‘R000300140003-§&'

4 MAY 165

; i MEMORANDUM FOR: Deputy Director for Support
. SUBJECT : Current Interest Items

Ve are revising ietic BOB on thls subject in accordance
/ with ingtructions received from Mr. Banmernman as & result of FBPC considera-
tion of our starf study. » following discussion vith Mr. Bamnerman,
é5x1 AQa ¥e have imstructed wQ proceed with hie review of current SG
regudrements,

fspecis ddendun’ is being inserted in brochures for temporary
use vhich updates the identirication of the Director and Deputy DMrector
of Central Intelligence. Y%e are also working on appropriate updating changes
on the LOVEYE.

3. ;
2 i i i 1;}65 Wim,
B8CL held s lunch for tives to reviev plane for the award
25X1A% bvanquet on 17 Hay. and attended fronm
CIA. 25X1A9a

Iaformation concerning the banquet has been dieseminated in the
Agency through a "Ticket Balss Committee” compriged of repregentatives oi
each major component. Although it is too early for any "returns” as yet,
we axpect a substantial Agency representation at the banguet.

h. a ok . 3 EYE T#) T84

‘ eloping plans for a 2-day Personnel Officers conference
p5X1A6d ot ks June. A soon as cur ova 1deas are s little move derinite, I
would like %o discuss this with you.

5

! 2 S0n

Following your informal approval of our proposal to. provide back-
ground rusic to Lmprove working conditiomm in cur file roon, we have obe
talned the assistance and cooperation of the 0ffice of Communications in
selecting and installing sultadble equiprent. It 15 estimated that equl prent
coste vill be $200, 25X1A

25X1A 6.

88 approved proposed
and the regulation vas forvarded to the Regulations
April 1963 to be processed for printing and distribution.

Control Btarr 30

The next publication is an Employee Bulletin describing the CIA
z BLen andg, upon recomnendation ol the Board, the Civil Bervice
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Betirement Bystem a8 vell. The Board has revieved a first draft of this
?ﬂ.}.etlgs and a revised version is on the agenda for their pext meeting,
Hay 1965.

Rosters of employees age 50 and over with at least ten years of
sorvice have been Torvarded to the Heads of Career Bervice for screening.
The Personnel Career Scrvice has deen the Firvet to forward ite formel
recommundations,

Consideradle progress hag been made by the CIA Retirement Board in
reaching common undevstanding of the provisions of the regulation, particu-
lariy as they relate to the designation of participants and the definition

Of particular importanse are the interpretstions made on the fol-
lowing pointe:

&, Bhould an employee who has already esrned s civil service anmnuity
{t.e., sge 60 vith 30 years of service or age 62 with 5 or more years
of pervice) be designsted a partieipant in the CIA system 1f othervise
qualified? The Bosard has concluded that a vested entitlement to a
oivil pervice ammuity should be no bar to nominating such individuals
for dssignation.

9. 1Is designation as a partieipant optional with the employee?
The Board has concluded that {t was not intended that designation be
optional; comsequently, there is no need for an employee to "apply”
for dssignation. Howvever, 1t vas noted that an employee who 4id not
vish ¢to be designated had s right to a hearing berfore the Board and,
if designated notwvithstanding his reasons for staylng cut of the systen,
the right of appeal to the Director. Further, as roted below, a
participant with 15 years of Agency service mmy elect not to remain
& partiecipant.

¢. Is the option of a participant with 15 years ol Agemcy service
to remain a participant for the duration of his employment with the
Agaucy (1) a two-way cholce and 1s it (2) one he nay exercise at any
time after the rifteenth year] The Board has concluded that (1) the
paxtict: oy eleot to remain or to be taken out of the System but
that {2) nhe has dut one opportunity to make his Jecision and that is
upon completion of 15 years of Agency service., However, the Boaxd
agreed that a participant who at the time of retirement would dDe entitled
to & larger annuity under some other retirement system (civil service
being the only example) should bde given the opportunity to request
transfer to the other systex. (Such cases would usually be those in
vhtch the individusl bad more than 35 ysars service -~ the maximum
on vhich a CIA ammuity is dased. The maximum under civil service is
41 years 11 months and deductions for service in excess of that limit
are considered woluntery contributions. The breskeven point is about

36 years 5 mouths.)
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25X1A9a

25X1A%9a

25X1X1

4. Is all oversess service "qualifying service?” The Board
sgreed that generally this would be the case but that some latitude
should be retained to rule oub overseas service xhich might clearly
be insppropriate.

' [oburesable detail of I to t25X1A9a
0ffice of the Yice President vas approved by the Exeq
sod [ h2s ortered on duty as secretary to

25X1A%9a

b. The Civil Bervice Commission has requested our assisiance in

groﬁ.é;tng the name of a vwell-qualified secretary to be placed on a

small but select” list of secretaries to be used in filling top-level
vhite House positions. Since the secretaries on this list must de
fully ecleared, the Commission is cenvassing only a few agencles -- CIA,
Favy, State and Army vere mentioned speciiically. Ve have not yei
tdentiiied any candidates for this requirement but have two possibili-
ties under review.

¢. Arrangements have been made for the le detail of two
Clerk-Typists Trom OCT to the Rational Sec y Council. These detalls
vill be effected as soon s replacemente are available to OCY {probably

during the weck of 3 May). 25X1A9a
Detatls of clericals
40 the White Bouse have ! - s
detall for 60 days. 25X1A9a

ay, the room will be avallable to Temale

‘. 4 43+ ;».:rge;\' ’
employess at speciried hours on Tuesdays and Thursdays. Ve will continue
tc keep records of use of the room and report the extent to vhich female
employees are uging this facility.

The anount of $825.52 has been credited to the Office of Personnel

from fees pald for use of the room a8 partial reimbursenent for the services
‘ol the attendants.

revelived f ¥hite House Personne cha. ?reamentia}. appolintment
actions have been processed through Agency records.

3
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25}(1A93 as you knov, I vas vrieces Adnired Bsvorn on insurance,
/1 Credit Union, and BAA and his spplications have been processed. An out-
, standing requirement 1s to obteln his Federal and State tax-uithholding

/ formé. He may, hovever, wish to defer on these until selecting hi

o N -~ - b ‘
pemt regldance (;.e., dtate tax) and until the questions regarding
his receipt orf both eivilian salary and retired pay are resolved.

o have drafted a letter tc the Navy Betired Pgy Center orricial
MBg thenm that Adoiral Raborn assumed office at noom, 28 April 1965. v
quem, after discussion vith Mr., Houston who expects the retired pay
Wﬁaﬁ to be resolved in a fev days, we are deferring until we can be
more gpecific about the amcunts to be paid by the Agency.

Regarding Mr. Helms, we have draited & memorandum © r him on the
&iumitszan of his annual and sick leave but have relerred 3.: to oag am’ie
ﬁgmne for soneurrence. There is no quegtion but that his leave will be

d in ﬁw&% appe?r: bt&:a;t be will be entitled to a lump sum
‘ ‘ 1 leave {a mp rate '
i Wrrw ot iy salary } upon separation

& o ge o
e Xl S
o
Ld

ane Chief, is » eﬁ 4 to appear as o vitness for the govern
:::;i.aamnganmnﬁ@, 3 May 1965 maem:nrormmaff
red Agency which was pald to the employee's daughter (of s
prior marriage) rather than to his uidow, also an Agency employee.

At the tine o [HNGTGNGEGING retirenent designation of 25X1A
o N ! any gnation of
FEGLY benericiasry [lled prior to retirement becam; null and meu;;Zn

Li‘ N fe
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